Response 1
Hello. Thank you for your insightful post. I agree with you that doctors and frontline works are an essential aspect of the hospital. They interact with patients every day and therefore know the most severe and recurrent issues in the hospital (Lee &Kim 2020). Rosemary’s failure to interact with them prevents her from getting direct information on what needs to be urgently addressed. Interacting with their leader also motivates them to continue working hard and being their leader; rosemary is not offering that motivation.
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Response 2
Hello. Thank you for your thoughtful post. Indeed, rosemary is only used to giving orders. This is why she has issued agendas for all the meetings that are to take place in the next 18 months hence not giving any member of the senior management to give their agendas (BArati et al., 2020). She is therefore blocking them from bringing any ideas other than those on her agendas. She has also allocated each priority instead of giving them a chance to choose and work on what they can do best.
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